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Employers Feedback on Sy]fabus
Academic Year: 2020 — 2021
Analysis Report
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3 Ability to apply knowledge to 84 18 0

provide solutions.(Q3)

4 Proficiency in soft skills.(Q4) 68 32 0

Syllabus meets industrial

2 standards.(Q5) 7 2l C
Relevancy of the syllabus for

. employability.(Q6) w4 26 Q
Syllabus effectiveness developing

7 in innovative thinking.(Q7) 78 2 0

8 Need base on the current 79 o1 0

syllabus.(Q8)

Focus on the syllabus in the
9 development of 74 26 0]
entrepreneurship.(Q9)

Rate of hierarchical order of

syllabus in the curriculum.(Q10) 4 2 B
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Inference
The distribution of contact hours for soft skill training is not sufficient.

The team lead training is not implemented and not related to real time skills.

Action Suggested:
1. To conduct more Soft skill related training.

2. To organize Seminar/Workshop for Improving leadership skill and team work.
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